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What is AEBG TAP?

AFunded by the AEBG Office

ASacramento County Office of Education is the
grant holder

APartners
AAIRC instruction, curriculum, and leadership
ACASAS accountability and assessment
AOTAN; technology integration
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AIR for AEBG TAP

AIR will provide technical assistance and professional
development events that build the capacity of
consortiums to:

- Offer effective instruction in the program areas

- Align curriculum and student services for seamless
transitions

- Support learner college and career readiness
- Develop exemplary leaders
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Setting the Context
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The New Minimum

55 million
jobs

65%

require postsecondary
training

Postsecondary Education
Career or technology center credentials;
I 4a420AFGSQa RSINBSa
undergraduate, and advanced degrees
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Education to Workforce Pipeline

Postsecondary Postsecondary
Remediation Rates Graduation Rates

High School
Graduation Rates

83% D e i

2014c15 SY institution

65%
English learners : 2—_yea_1r
Institution

/6% Economically
disadvantaged
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Educatiorto-Workforce Pipeline That Prepares ALL Students
With the Necessary Knowledge, Skills, and Abilities

Academic
Skills
Technical (reading,
Skills writing, math,
science)

Employability
Skills
(transferable
skills)

Academic
Skills

(reading,

I

(career/
industry
skills)

writing,
math,
science

Career/Industry
Specialization
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Polling Question #1

AWhere is your school or organization in implementing quality WBL
opportunities for students?
AKnowledge Development: Learning about WBL continuum and activities
APlanning: Starting to convene stakeholders to plan WBL opportunities
Almplementation: Acting on your WBL plan
A Sustaining: Focusing on monitoring and continuously improving WBL
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Indicators of Quality WorBased
Learning
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Indicators of Quality Woskased Learning

ACreate a common definition

AEstablish measures of webased learning
AReflect the needs of businesses
ASupport educators and staff
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Defining WorkBased Learning
Department of Workforce

D2 OSNY 2NXQa 2 2N

State Education Agencies
Local Workforce Investment

Department of Labor 20ards

| National Organizations
General Public
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National Picture: State Definitions of Work
Based Learning

2 8 Formal Definition
2 2 workplace experience

9 professional skill development

4 connected to a career pathway 4 include payment requirement

AEBG @
\
TAP i sMAIR

TECHNICAL ASSISTANCE . . . o
PROJECT CCRS Centdtttps://ccrscenter.org/sites/default/files/WorkBasedLearning_ StateDefinitions. pdf



https://ccrscenter.org/sites/default/files/WorkBasedLearning_StateDefinitions.pdf

Work-Based Learning vs. PApprenticeship vs. Apprenticeshiy

Awareness Exploration Preparation - Training
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Learning about work

Increasing individualization as students connect their interests, skills, and goals with cares, nassibiliti~_,

Work-Based Learningsequenced set of activities where students gain increasing exposure to the world of work and ar
prepared with the knowledge and skills needed for productive careers.

Pre-Apprenticeship prepare individuals to enter in Registered Apprenticeship programs. Have a documented partners
with Registered Apprenticeship program and expand the participant's career pathway opportunities with inchssd,
training coupled with classroom instruction.

Apprenticeship:Apprenticeship is structured employment and training designed by employers. Classroom education
works handin-hand withonthe-22 6 € SIF Ny Ay 3 | yR ONBIFISa |y AaSFENYy ¢KACT
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California Context: California Department of Educati
and Department of Industrial Relations

Exploratory Work
Experience Education

Provides career guidance through
non-paid observations and
experiences at selected sites
The purpose is to provide
students the opportunity to
observe and sample a variety
of conditions of workfor
ascertaining their interest and
suitability for the occupations
they are exploring. It includes
combination of job
observations and related
classroom instructionThe
student may be required to
perform periodic nonpaid work
activities while exploring the
occupation.
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General Work Experience
Education

General Work Experience Education
enables students to become productive,
responsible individuals through
supervised, paid employment
experienceslt is an instructional course,
which has as its purpose tl&oplication
of the basic skills of reading, writing,
and computation Students will acquire
general and specific occupational skills
through a combination of supervised paid
employment in any occupational field and
related classroom instruction.

17

Department of Industrial
Relations

No formal definition from the State of
California Employment Development
Department website.

Because it is funded ardfiven by
AV R dza (i NJBEh&hpprenyicéship R
system provides an effective balance
between learning by doing and

theoretical instruction and
developing workers with
marketable skills.
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Key Considerations for Creating a Common Definition

Connect with other agencies and departments to review
existing definitions

Meet with business and industry to discuss definitions anc
consider their needs, concerns and expectations in the
definition

Communicate the definition with key stakeholders includi
students, educators, parents, business leaders.
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Establish Measures of Werk
Based Learning
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Measuring WoriBased Learning

What is Measured?

How Is It Measured?
Who Measures It?

Quality of Student

wPersonal Characteristics
Development

AEmployer Evaluation

wObservable Job Tasks Performance Rubric Students

wMutually Identified Goals Selfassessment/ SeReflection

wApplication of Academic and |, Employers
Technical Content orxlog Teachers

Quality of the Experience Portfolio Intermediaries

wTasks Provided
wSupport Provided
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National Context: State Measures of WB&ksed

Learning
V —
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Employer Evaluation: 30

Rubric: 23
SeltAssessment/ Reflection: 19

Worklog: 7
Portfolios: 5
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Total Resources Reviewed: 10
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For Student to Complete:

Student Name:

Home Address:

City: Zip Code:
Phone: Date of Birth-
Age: Grade Leval:

[} General Wark Experience Program
Exploratory Work: Experience Program
Vocational Work Experience Education

Work Permit Issued: [[] Ye: [ Mo [ 18+ vi=

As a student enrolled in the WEE program, I:

H will find a job that mests the clas: suidelmes.
will obtam 2 work permit for each job held if under 18 years
of age.

[ will attend weekly classes, submit weekly records of hours
worked, provide pav stubs, complete assignments, and
follow all the policies of this program.

[ understand if T am abzent from school for any reason, then
am not allowed to go to work on the day of that absence. I
will attend school regularly.

[[] will inform the WEE teacher coordinator and seek advice
BEFORE quitting miv job.

California Context: WotBased Learning Measures

Start Time

End Time

Daily Total

For Parent/Guardian to Complete: As a parent/guardian of a student enrolled in WEE, I:

. . 1ve permission for the student to be loyed.
Parent/Guardizn Name: E rve permission for the student to leave school during WEE.
é'ﬁf Bas. Zip Code: [] assume Iesll:lnnsibﬂit.j.-' for the zafety and -::aniw:t of the
Phn:-n:-m' : student while tr_m:e_hng to and from zchool, ]c:-'_t:-___a.ud hnl:uf;

- [ assume responsibility for the student’s supervision while off

CAMIPLS.

[ will assist my student in successfl completion of this class.
For Employer to Complete: L] provide adequate equipment, materials, facilities, and
Emploved by: accommodations to allow appropriate leaming activities.
Address: ] provided an itemized statement of deductions with every
City: Fip Code: paycheack.
Phone: [ complete time sheets and provide student evaluations.
Emplover's Worker's Comp. [C) consult with the WEE coordinator regarding student’s
Student Job Title: performance.
Job Duties: provide Worker's Compensation Insurance.

As the employment site, we will:

[[] not dizcriminate on the basis of race, color, national
origin, sex, or disability, creed or religion.

[ ensuring working conditions do not endanger the health,
zafety, welfare, or morals of the student.

provides adequate adult supervision.

provide the probability of contimious employment.

notify the WEE coordimator immediately of any problems or
concems or if the stedent 15 terminated or quits.

Week Total

For Work Experience Teacher Coordinator to

Complete:
Student’s on-the-job objectives:

iin

Work Experience Education Coordinator Will:
H review and approve student job sites.
conduct 2 mimmmm of 2 site visitssemester.

wmmamtnam nll nraorase fehad st wnanedn mae Td D ada
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Key Considerations for Measuring WBi&sed Learning

How do you balance ensuri
quality of measurement How will the results be used
without overburdening key
partners (e.g. educators,
employers, students)?

What is the purpose of
assessing workased
learning? What is most
Important to assess?
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