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Group Activity
Please respond to the following question in the Webinar chat window:

Think about an 
important job in 

your life for which 
you successfully 

interviewed.

What did 
getting that job 
mean to you?



Agenda

Topics

01 Inclusive Education and Employment 
The Reality of Post-Secondary Education and Employment for 
Individuals with Intellectual and Developmental Disabilities

02 Person Centered Planning 
The Value of Person Centered Planning for Adults with Disabilities in 
Education Settings 

03 Leveraging Funding Resources  
Partnering with Agencies that Receive State Funding to Support 
Employment Outcomes for Adults with Disabilities

04 Connecting with Community Employers 
Disability Hiring Programs, Business Leadership Networks, and Person 
Centered Pathways to Employment for Adult Students with Disabilities

05 Accommodations and Assistive Technology  
Supporting Student Success in the Classroom and in the Workplace



Can Individuals with Disabilities like Autism be Successful 

in College and in the Workforce?

https://www.youtube.com/watch?v=qMEufIKzKT0


Take on Adult Roles

Establish Meaningful, Long-term Personal 

and Social Relationships

Participate Actively and Independently in 

the Community

Start Careers

to become 

college students.

Youth and Young Adults with Intellectual and 
Developmental Disabilities are Ready To:

Youth and Young Adults with Intellectual and 
Developmental Disabilities are Ready To:

Take on Adult Roles

Establish Meaningful, Long-term Personal 

and Social Relationships

Participate Actively and Independently in 

the Community

Start Careers

Ready to become 

college students.

https://youtu.be/izgmD4QYxIk


Community College 

Enrollment 

Learning Disabilities 

Including:
Dyslexia
Perceptual Disability
Processing Disorders
Memory Impairment

For Adults with  

Disabilities 

Developmental Disabilities

Including:
Autism
Intellectual Disability
Cerebral Palsy
Epilepsy

http://www.disabilitystatistics.org/reports/acs.cfm?statistic=9 

https://www.ncld.org/wp-content/uploads/2014/11/2014-State-of-LD.pdf 

http://www.disabilitystatistics.org/reports/acs.cfm?statistic=9
https://www.ncld.org/wp-content/uploads/2014/11/2014-State-of-LD.pdf


Understanding Unemployment
 

and Labor Force Participation Rates

Unemployed

Not Working

Actively Seeking Work 

Not Part of the Labor Force

Not Working

Not Seeking Work

Statistics may describe low unemployment rates, even if a 
large percentage of people are not working. 



California Labor Force  Participation Rates

No  

Disability
73%

Learning 
Disability

55%

Develop-

mental 

Disability

28%

A majority of adults 
with developmental 
disabilities are 
unemployed or 
underemployed. 
According to a Bureau 
of Labor Statistics 
survey of disabled 
adults, that’s largely 
because of a lack of 
training and education. 
(Wong, 2016)



What Kinds of Jobs are Common for Individuals with 

Developmental Disabilities? 

What Kinds of Jobs are Common for Individuals with 

Developmental Disabilities? 



Person Centered PlanningPerson Centered Planning

What is 
important  to 

me?

What do others 

like & admire 

about me? 

How to best 

support me… 



Person Centered Planning Process

Student Chooses the Team

Designs Pathway to a Desired Future

By Identifying    Strengths  -  Gifts  -  Capacities

Develops Next Steps

Student Drives Process

Person Centered Planning Process



One Page 

Employment 

Profile

Student’s Name 

What others like and admire about me… 

What is important to me at work… 

How to best support me at work… 



$10,400 

Per Intern, Per Year 

Work 

Experience 

Opportunities

For intern’s wages, worker’s 

compensation, payroll costs, and any 

other mandated employer costs 

Regional 

Center 

Paid Internships, 
Work Experience, 
Pre-employment 
Training Programs, 
On-the-Job Support

 

Workforce 

Development 

Boards 

Job Search, Resume 
Development, On the 
Job Training (OJT), 
Internships, 
Apprenticeships

Dept. of 

Rehab 

Paid Work Experience, 
Student Services, 
Work Clothing 
and Transportation 
Assistance, Job 
Support

    

Disability 

Hiring 

Programs 

Equal Opportunity 
Recruitment, 
Adaptive Hiring, 
Disability Support 
Partnerships, 
Apprenticeships

Disability
Hiring

Programs

     



Available Services for Training Placement and Support (Update graphics if time allows)

PARTNERSHIPS

Regional Centers and the 
Department of Rehabilitation 

To Meet the Needs of Students with Intellectual and 
Developmental Disabilities



REGIONAL CENTERS 

& DEPARTMENT OF 

REHABILITATION

Transportation Training .2 miles
Job Development .3 miles
Self-Employment .5 miles
On-the-Job Support .2 miles
Customized Employment .7 miles



Employer Connections

Companies with 

Disability 
Hiring 

Programs



Microsoft Autism 

Hiring Program

Microsoft Autism 

Hiring Program

https://youtu.be/XUAsU_zQVMo


Inclusive Business 

Leadership Networks

1 EDD.CA.GOV

2 3

4
5

3

4

https://edd.ca.gov/


Accommodations, 
Adaptive & Assistive  

Technologies



OFFERS ACCOMMODATION IDEAS IN 

SPECIFIC AREAS

         OFFERS ACCOMMODATION IDEAS IN          

SPECIFIC AREAS

“Due” App 
for Organization, Memory 
& Executive Functioning 
Limitations

Social Skills

Sensory Issues

Time Management

Executive Functioning

Speaking/Communicating

Organization and Prioritization

Memory

Multi-Tasking

Stress Management



EXAMPLES OF ACCOMMODATIONS

Time 

Management

DIVIDE INTO SMALLER TASKS

USE TIMER TO ALERT

ALLOW CO-WORKERS ACCESS 

TO CALENDAR

Time / 

Attendance

PROVIDE A JOB COACH

USE TRAINING VIDEOS

VISUAL AIDS/CHARTS

Social 

Skills

HELP DEVELOP ROUTINE

CREATE A CHECKLISTS

TURN OFF DISTRACTIONS –  
CELL PHONES

https://askjan.org/

https://askjan.org/


COMPUTER AND MOBILE DEVICE APPS

More than 20,000 apps for educators

Many apps are free or inexpensive

Database of Accommodations

Searchable by Disability Type

Which apps are best?

SOAR Offers Consumer Product Reviews 

https://askjan.org/soar.cfm


“I KNOW HOW YOU FEEL” APP

Identify Feelings 

Develop Awareness

Improve Communication

Learn Empathetic Responses 

Cost= $9.99

Creative Social Learning, LLC 

$9.99 



ASSISTIVE TECHNOLOGY AND EQUIPMENT

Timer/Programmable Watch

Electronic or Handheld Organizer

Noise Canceling Headset

Color Code System for Files and Projects

Voice Activated Recorder

Electronic Conversion of Paperwork

Speech Recognition Software

Pre-filled Forms or Pre-printed Stickers

Soft Skills Videos



Connecting 
With and 
Leveraging 
Employment 
Resources: 

Where to Start

2018 AEBG Summit  

Together Towards Tomorrow! 

Resource Manual 

Pathways to Successful 

Employment Outcomes 

for Adults with 

Disabilities

By Joey Carroll
Tri-Counties 
Regional Center

Dan Clardy
Allan Hancock 
College
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